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Abstract

This study aimed to 1) study transformation leadership of employees in small
and medium enterprises (manufacturing) in lower northeastern region 2, 2) analyze confirmatory
factors of transformation leadership and 3) validate the consistency of transformation leadership
of employees in small and medium enterprises (manufacturing) in lower northeastern region 2, model
and empirical data. The sample was 611 employees. The data were collected by questionnaires
and analyzed by using descriptive statistics and confirmatory factor analysis. The results were as
follow: transformation leadership of employees in small and medium enterprises (manufacturing) in
lower northeastern region 2 was high level, there were 2 factors of transformation leadership. They
were 1) inspiration and empathy Stimulation factor and 2) ideology of attitude and behavior factor.
Finally the result of second order confirmatory analysis found that the transformation leadership
model was consistent with the empirical data.

Keywords: Confirmatory Factor, Transformation Leadership, Small and Medium Enterprises.
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