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Abstract
This article aims to study the quality of instructors work life of in Rajabhat University. The
results showed that the quality of instructors work life in Rajabhat University includes; 1) Fairmess of
income which is suitable for their skills and competencies 2) Career stability 3) Opportunity in
competency empowering and supporting from organization 4) Collaboration and relationship with others

5) Employee health promotion and work safety environment.
Keywords: Quality of Work Life, Rajabhat University, Instructors
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