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Abstract

The purposes of this research were 1) to develop the perspectives of production of the 
genius stream-rice cooker in the community-based enterprise of an innovative basketry, 
2) to develop the marketing for a genius stream-rice cooker in the community-based 
enterprise of an innovative basketry, and 3) to suggest any beneficial recommendation 
in employment and making income by the community from producing any product that 
belongs to the community-based enterprise of an innovative basketry. This study is a 
qualitative research. Ten key informants were involved. The method research used were 
semi-structured questionnaire and group discussion by using content analysis.
 The result of this research shows firstly, a development of the production for a 
genius stream-rice cooker in the community-based enterprise of an innovative basketry 
should be seeking in alternative substitutes of raw materials and purchases with 
different suppliers. These could reduce costs and generate more income to both members 
and suppliers. Moreover, the standard criteria of producing each part of assembly must 
be implemented and controlled. It could be used to identify the compensation. Workers’ 
skills could be fulfilled by job separation, especially in the difficult stages or in high 
demand period. Secondly, in terms of marketing, product should be developed, revealing 
more varieties for different usages in different lifestyles. Pricing should be labeled clearly 
for both wholesaling and retailing. The distribution channels should be increased, 
both on the internet and oversea market. Not only should it be promoted in exhibitions 
but also should be two-ways communicated, through Facebook. Lastly, it should cooperate 
with more strong cooperation within the community and coordinate with other related 
public organizations so it could make an effective business plan, showroom or exhibition.

Keywords: Stream-Rice Cooker; Production; Marketing; Community-Based Enterprise
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Abstract

This research aimed to study human resource management factors, the level of the 
organizational commitment, and the influence of human resource management factors 
affecting organizational commitment of government officers who work in the livestock 
office of region 3 in Thailand. 
 The target population of this study was 607 government officers of department 
of livestock development who work in the livestock office of the region 3 covering 
8 provinces: Nakhon Ratchasima, Chaiyaphom, Burirum, Surin, Yasothon, Amnat Charoen, 
Ubon Ratchathani and Srisaket, as of 26 December B.E.2558. The sample group was 
241 government selected by Quota Sampling method. A set of questionnaire was employed 
as the tool in this study. Data were analyzed using frequency, percentage, mean, standard 
deviation, and stepwise multiple regression analysis. The results revealed that: Overall, 
the opinion regarding human resource management factors affecting the organizational 
commitment of the government officers was at high level. The aspect of Human Resource 
Development influenced the organizational commitment at the highest level and the 
aspect of Compensation and Welfare management, Human Resource Planning, Performance 
Appraisal, and Health and Safety, were respectively lower. Overall, the level of organizational 
commitment of the government officers was at high level. The aspect of Dedication 
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expressed the organizational commitment at the highest level and the aspect of 
Organizational Loyalty, Work Values, and Job Satisfaction were respectively lower. 
Human resource management factors that affected the organizational commitment of the 
government officers, with statistical significance level of 0.05, were Performance Appraisal, 
Health and Safety, and Human Resource Development. 45.20 percent of these aspects 
were able to forecast the organizational commitment of the government officers.

Keywords: Human Resource Management; Organizational Commitment; Livestock Office of 
  the Region 3
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Abstract

The purpose of this study was to examine the level of openions of the cooperative 
auditors in the case of professional skills and resonsibilities of the cooperative auditors 
and to study the relationship and effects of professional skills of the cooperative auditors 
including: 1) intellectual skills, 2) academic and practical skills; 3) personal skills, 
4) interpersonal and communication skills, 5) organizational management and 
business management skills, and 6) professional ethics that have impacts on the audit 
responsibilities including 1) legal responsibility, 2) responsibility for the audit report, and 
3) professional responsibility. By collecting data from cooperative auditors who are 
public servants of the audit department in the Northeastern region area during May, 
2560, 217 people had received the questionnaire and 177 people replied, accounted for 
81.57 %. Questionnaires were used as a research tool. Statistics used in data analysis are 
descriptive statistics, multivariate correlation analysis and multiple regression analysis. 
The results showed that cooperative auditors have opinion about overall professional skills 
and others were at high level with the highest ranking being Professional ethics and 
the second is personal skills and most comments agreed on all aspects of audit 
responsibilities. In addition, the test results on relationships and effects between 
Professional skills of the cooperative auditor and the audit responsibilities are as follows: 
1) All Professional skills of auditors relate to the overall audit responsibilities and 
2) Professional skills of the cooperative auditor in the area of interpersonal and 
communication skills and professional ethics have positive impacts on overall audit 
responsibilities. The results will help cooperative auditors and the units that are 
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responsible for the potential development of the auditor to be able to use the information 
to develop training curricula to enhance their auditing skills and responsibilities in order 
to perform more effectively and efficiently in the future.

Keywords: Professional Skills of Cooperative Auditors; The Auditor Responsibility; Northeastern 
  Region
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Abstract

The purpose of this study was to examine effect of compliance with professional ethics 
and auditing quality of the cooperative auditors. The professional ethics was an independent 
variable that included (1) transparency independent fairness and honesty (2) professional 
competence (3) keeping confidentialify (4) responsibility for whom the cooperative 
auditors worked and (5) professional behavior. And auditing quality was an dependent 
variable consisting of (1) accuracy (2) objectiveness (3) clearness (4) conciseness (5) creation 
(6) completion and (7) timelines. Questionnaires were used as a tool for collecting data. 
They were mailed to 255 cooperatives in cooperative auditing office region 5 from 
March - April 2017. The questionnaires received were 121 or response rate of 47.45 %.  
Descriptive statistic, multiple correlation analysis and multiple regression analysis were 
used for data analysis The result of this research showed components of professional ethics, 
professional behavior and responsibility for which the cooperative auditors worked; 
keeping confidentiality and professional competence has a positive effect significant 
on audit quality of the cooperative auditors.The results will be useful in developing 
the auditor’s potential, make the audit work efficient and effective. It will also builds 
confidence in customers or recipients, as well as user groups from the financial statements.

Keywords: Professional Ethics; Audit Quality; Cooperative
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 . . 2559   7 

  
  

 . . 2559  5   
 7  
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, 2559)
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  1.3   (Confidentialness)  
 

  
  1.4   (Accountability)  

  
   
 

  1.5   (Professional Behavior) 
  

  

 2.   
   

 
 

  2420 ( , 2547)   
  2.1   (Accuracy)   

    

  2.2   (Objectiveness)   (Fair) 
  

   

  2.3   (Clearness)  
  

 
  2.4   (Conciseness)    

 
 

  2.5   (Creation)  
   
 

  2.6   (Completion)   
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  2.7   (Timeliness)  
  “ ” 

 
     

  : 

 1. 
     5 

 8          
  703   

 
 

   

  
 Yamane, T. (Yamane, T., 1967)  95 % 

 255   
 5 

 
 2. 
   

    
   

(Content Validity)  (Validity) 
 (Per-Test)   30  

  (Reliability) 
 (Alpha Coefficient)  (Cronbach) 

 0.96 - 0.97  0.97 
 0.5  
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 3. 
   255  

  -  2560   
121   47.45 %  Aaker, D.A., 
Kumar, V., and Day, G.S. (Aaker, D. A. et al., 2001) 

 20  
  (Codding) 

  
(Rating Scale)  (Lifert Scale)  

      5  
  ( , 2545) 

   4.51 - 5.00  
   3.51 - 4.50  
   2.51 - 3.50  
   1.51 - 2.50  
   1.00 - 1.50  

      
(Percent)  (Mean)  (Standard Deviation) 

  
 (Multiple Correlation Analysis)  (Multiple 

Regression Analysis)  

 1. 
    121  

 76.03  30 - 50  
  15  

 15,001 - 30,000  
 2. 

  
      

(Transparency, Independent, Fairness and Honesty) 
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 (Professional Competence)  (Confidentialness) 
 (Accountability) 

 (Professional Behavior)  
(Descriptive Statistics) 

 1 
  

     

     S.D. 

 1.     4.46 0.49 

 2.  4.52 0.55 

 3.  4.46 0.53 

 4.  4.54 0.53 

 5.  4.60 0.51 

    4.52 0.47 
 
  1  

 ( = 4.60, 
S.D. = 0.51)    

 
 ( = 4.52, S.D. = 0.55) 

  

 
 3.  
   

 (Accuracy)  (Objectiveness)  (Clearness) 
 (Conciseness)  (Creation)  (Completion) 
 (Timeliness)  (Descriptive 

Statistics)  (Mean)  (Standard Deviation) 
 2 
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 2 

     
     S.D. 

 1.  (Accuracy) 4.58 0.46 
 2.  (Objectiveness) 4.55 0.50 
 3.  (Clearness) 4.39 0.49 
 4.  (Conciseness) 4.34 0.53 
 5.  (Creation) 4.46 0.54 
 6.  (Completion) 4.53 0.52 
 7.  (Timeliness) 4.43 0.48 

    4.47 0.46 

   2 
 ( = 4.47, S.D. = 0.46)  

 ( = 4.58, S.D. = 0.46) 
 

  
  
 ( = 4.55, S.D. = 0.50) 

   
  ( = 4.34, S.D. = 0.53) 

  
   

 4.  
   (Multiple Regression Analysis) 

 (Correlation Analysis)   3
  

  (Correlation Analysis)  
 

  0.703 - 0.826   0.01
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 3 

     X1 X2 X3 X4   X5 Y

 1.  

    
(X1) 1.00 .796** .800** .742** .742** .703**

 2. 

    
(X2)  1.00 .816** .858** .683** .793**

 3.  (X3)   1.00 .800** .649** .768**

 4. 

    
(X4)    1.00 .752* .826**

 5. 

    
(X5)     1.00 .813**

 6.  (Y)      1.00

 **  0.01

   
   

 
 (Multiple Regression Analysis) 

 
  3.1   
      
  3.2  
  3.3  
  3.4   (  Multicollinearity) 

 Variance Inflation Factor (VIF)  VIF  2.352 - 5.136  10 
 Multicollinearity (Black ken., 2010) 

 
  (Multiple Regression Analysis) 

 4 
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 4   

      b S.E.  t Sig

   0.57 0.20  2.90 0.00

 1.     
0.01 0.07 0.01 0.07 0.94 

  

 2.  0.14 0.08 0.17 1.74 0.09*

 3.   0.16 0.07 0.18 2.15 0.03**

 4.  0.20 0.08 0.23 2.41 0.02**

 5.  0.36 0.06 0.40 6.25 0.00***

 R = 0.89, R2 = 0.79, Adjusted R Square = 0.79, SEE = 0.21, F = 88.92, Sig = 0.00

 * = p < 0.10, ** = p < 0.05, *** p < 0.01

  4   0.89 
 79 
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Abstract

The objectives of this research were to study the behaviour of the district health 
management for strengthening competencies and development; to study the key tasks 
that the district health management workforce require to perform their role; to study the 
core competencies required to perform their key managerial tasks effectively; to study 
the challenges facing of district health management workforce in providing equitable 
and effective health services to the population they serve. Data were collected by mixed 
methodology using interviews and questionnaires with 47 samples. The quantitative were 
data analyzed by using statistics of frequency, percentage, mean ( ), standard deviation 
(S.D.), and the qualitative data analyzed by using content analysis. The results found 
that the overall behavioural Items were necessary at a high level ( = 4.18) which 
included attitude, capability, skills, abilities, and knowledge. The key tasks which the 
health system managers gave most precedence was the analytical, administration, and 
evaluation on the policies, plans, goals, visions, obligations, and look at the future of 
the organization. Besides, the core overall competencies were necessary at a high level 
( = 4.19) which included leadership, professionalism, political awareness, leading and 
managing change, self management and resilience, evidence-decision making, public 
and industrial relations and networking, operation administration and resource 
management, knowledge of organization’s environment, and interpersonal, relationship 
management and communication qualities. Moreover, the challenges facing of district 
health management workforce which were given most precedence were the changing 
of policies and government regulations.

Keywords: Management; District Health; Workforce; Competency; Strengthening; Development
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Methods Study)    2560
 
   
   

  47   (Purpusive Sampling)
 
   4  
 1.  (Behavioral)    

    (Skills)  (Abilities)  (Knowledge)  
(Attitude)  (Capability)
 2.  (Tasks)   

    (Leader)  (Figurehead)  
(Entrepreneur)  (Policy Developer)  (Planner)  
(Liaison)  (Monitor)  (Disseminator)  
(Spokesperson)  (Evaluator)



 .    4  2  -  2560 69 
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    (Leadership)  (Professionalism) 

 (Political Awareness)  
(Leading and Managing Change)  (Self Management and 
Resilience)  (Evidence-Decision Making) 
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 (Operation Administration and Resource Management) 

 (Knowledge of Organization’s Environment)  
  (Interpersonal, Relationship Management 

and Communication Qualities)
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 (The Challenges Facing in Providing)
 
 

  (Quantitative Methodology) 
 (Qualitative Methodology)  
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 1.  (Behavioural Items) 
  ( )  4.18 

(S.D. = 0.686)       
(Attitude)  (Capability)  (Skills)  (Abilities) 

 (Knowledge)   ( )  4.30 4.27 4.19 4.13  
4.01  (S.D. = 0.622 0.651 0.643 0.709  0.806   1

 1 

 (n = 47)

      S.D. 

 1.  (Attitude)  4.30 0.622 
 2.  (Capability)  4.27 0.651 
 3.  (Skills)   4.19  0.643  
 4.  (Abilities)  4.13 0.709 
 5.  (Knowledge)   4.01 0.806 

    4.18 0.686 
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  2.1      

    
  2.2      
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  2.4      
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  2.10      
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 2  
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      S.D. 

 1.   
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 3.    4.23 0.56 
 4.     4.21 0.587 
 5.     4.17 0.637 
 6.    4.15 0.659 
 7.    4.02 0.675 
 8.    3.98 0.608 
 9.    3.94 0.673 
 10.    3.94 0.704 

    4.19 0.652 
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Abstract

This article aims to study the dynamics of the Tai Dam ethnic group’s culture spaces, 
to understand the origin and the importance of space to ethnic groups, including the role 
of the relationship of space to social structure, beliefs and members of the ethnic group. 
The study found the origin of the cultural area of the Tai Dam originally. There is 
a believe in the supernatural, spirits (pee) and kwan can be traced back to the original 
settlement of the Tai Dam mainland at Sibsongjutai state, Vietnam. The cultural area that 
is later associated with the life of Tai Dam as a funeral area and the space to create a 
male - female interaction. In the later period, Tai Dam culture is a coculture. It is integrated 
with the Buddhist culture of most of the Central region area. It creates the multicultural 
space of two cultures. The current cultural area is an expression of cultural identity 
of the Tai Dam ethnic group. Both in symbolic form and cultural activities caused 
by policy factors; and for conservation.

Keywords: Culture Space; Dynamic; Tai Dam; Ethnic Group
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Abstract

This research study is designed to synthesize theses related to the management model 
of sports organizations in Thailand. It was conducted by applying the synthesis of 
qualitative research. ethnographic analysis Noblit, G.W. and Hare, R.D. (Noblit, G.W. 
and Hare, R.D., 1988) meta-ethnography, based on the strengths, weaknesses, opportunities, 
and barriers (SWOT analysis) based on the concepts of the Functions Management. The four 
related components are planning, organizing, leading and controlling. Twelve research 
papers were composing of six theses from Master degree dissertation and six theses from 
Ph.D. degree dissertation.
 The research findings are as follows. Planning is found to be in accordance with 
the bureaucratic administration. National sports development plan is a management 
approach. Sports organizations are affected by the social, economic and political 
change of the country. The Organizational structure revealed that sports organizations 
nonexistent of the flexibility to operate use a volunteer system and have a patronized 
operation model. Government-funded budget is not enough for internal management. 
Leadership shows that sports organization executives play a role in leadership. 
Enthusiastic dedication to work with devotion, dedication, commitment and total 
benevolence. However, there are restrictions on foreign language communication. 
The part of controlling found that there are standard forms and criteria for organizational 
evaluation. It is linked to the national sports development strategy. But control of sports 
organizations sometimes does not involve executives in their operations. There is lack 
of serious care and development of sports, including the lack of measurement and 
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evaluation of the performance of sports organizations according to actual conditions. 
It is also found that external agencies target at the operation of the sports organization 
is too high.

Keywords: Management; Sports Organization; Meta-ethnography
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Abstract

Superfood trend to more popularity more people are paying more attention in health care. 
The most effective factor that influences this particular superfood trend is the drive of 
personal media from those professionalisms by continuously sharing their routine and 
practices through social media platform. For example, celebrity showing their typical 
workout routine and eating clean via Instagram. The influenced of personal media 
plays a very significant role in Superfood consumption with the ideal of personal media 
leading to attract and convince the audiences interest. Personal media has been 
categorized as a persuasive and opened which easily enable to contact to public, allowing 
more privacy to the audience enable to receive personal media actions and activities to 
educate the audiences. The influenced personal media with superfood consumption 
will need to consist of the following three attributes including creditability, attractiveness 
and similarity.

Keywords: Personal Media; Superfood; Influence
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